Access, Equality and Disability Plan
Introduction
The Equality Act 2010 replaces previous discrimination law and provides a single piece of legislation covering all the types of discrimination that are unlawful.
Schools and Local Authorities have to carry out accessibility planning for disabled children. The duties are the same as those in the previous Disability
Discrimination legislation and have been replicated in the new Act.
Our school’s accessibility plans are aimed at:
• Ensuring disabled children can participate in the curriculum
• Ensuring the physical environment of schools to enable disabled children to take better advantage of education, benefits, facilities and services
provided, and
• Ensuring the availability of accessible information to disabled pupils
Notes
The definition of disability under the law is a wide one. A disabled person is someone who has a
• Physical or mental impairment that has an adverse, substantial and long term effect on their ability to carry out normal day to day activities.
The definition includes people with a Hearing or Visual Impairment, Cerebral Palsy, Muscular Dystrophy, mental health issues and incontinence. People with
ADHD, Autistic Spectrum Disorder, Downs Syndrome and Hydrocephalus are included. Medical conditions such as Cystic Fibrosis, severe Asthma, Diabetes,
Cancer, Multiple Sclerosis, Epilepsy, Sickle Cell Anaemia and HIV are deemed disabilities. Facial disfigurement, severe Dyslexia, gross obesity and diagnosed
eating disorders are all included.
If a person has been disabled in the past (for example, cancer recoverers and people with a history of mental illness) they are still covered by the legislation
for the rest of their life.
It is likely that every school in Norfolk has disabled children, staff members and service users.

Vision and values
Our School fully supports the vision of Norfolk Children’s Services, namely:
 We believe that all children and young people have the right to be healthy, happy and safe; to be loved, valued and respected; and to have high
aspirations for their future.
Our school endorses the Norfolk Inclusion definition that says:
 Inclusion is the process of taking necessary steps to ensure that every young person is given equality of opportunity to develop socially, to learn and to
enjoy community life.
Our own vision states that we:
 Provide an inclusive environment which educates, develops and prepares all our pupils for life in multi-cultural Britain
 Recognise all children as individuals with their own rights and responsibilities.
Principle 1: All learners are of equal value
We see all learners and potential learners as of equal value:
o whether or not they are disabled
o whatever their ethnicity, culture, religious affiliation, national origin or national status
o whichever their gender.
Principle 2: We recognise and respect diversity
Treating people equally does not necessarily involve treating them all the same. Our policies, procedures and activities must not discriminate, but are
differentiated, as appropriate, to take account of differences of life-experience, outlook and background, and in the kinds of barrier and disadvantage
which people may face, in relation to:
o disability, so that reasonable adjustments are made
o ethnicity, so that different cultural backgrounds and experiences of prejudice are recognised
o gender, so that the different needs and experiences of girls and boys, women and men are recognised.
Principle 3: We foster positive attitudes and relationships, and a shared sense of cohesion and belonging

We intend that our policies, procedures and activities should promote:
o positive attitudes towards disabled people, good relations between disabled and non-disabled people, and an absence of harassment of
disabled people
o positive interaction, good relations and dialogue between groups and communities different from each other in terms of ethnicity, culture,
religious affiliation, national origin or national status, and an absence of prejudice-related bullying and incidents
o mutual respect and good relations between boys and girls, women and men, and an absence of sexual harassment
Principle 4: Staff recruitment, retention and development
Policies and procedures should benefit all employees and potential employees, for example in recruitment and promotion, and in continuing
professional development:
o whether or not they are disabled
o whatever their ethnicity, culture, religious affiliation, national origin or national status
o whichever their gender.
Principle 5: We aim to reduce and remove inequalities and barriers that already exist
In addition to avoiding or minimising possible negative impacts, we take opportunities to maximise positive impacts by reducing and removing
inequalities and barriers that may already exist between:
o disabled and non-disabled people
o people of different ethnic, cultural and religious backgrounds
o girls and boys, women and men.
Principle 6: We consult widely
People affected by a policy or activity should be consulted and involved in the design of new policies, and in the review of existing ones. We involve:

o disabled people as well as non-disabled
o people from a range of ethnic, cultural and religious backgrounds
o both women and men, and girls and boys.
Principle 7: Society as a whole should benefit
We intend that our policies and activities should benefit society as a whole, both locally and nationally, by fostering greater social cohesion, and
greater participation in public life of:
o disabled people as well as non-disabled
o people of a wide range of ethnic, cultural and religious backgrounds
o both women and men, girls and boys

